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Producer :  JIANGYIN YOULITE INTELLIGENT .
HOUSEWARE CO.,LTD alTIfOI'I BSCI

DBID : 27812 and Audit Id : 129646 Audit Date : 24/07/2018 Trade with purpose

Audit Type : Follow-up Audit

Rating Definitions @

A combination of ratings per
Perfermance Area where:

Rating

AlZero Tolerance izsue was identified [see Immediate actions are
arnfori B5C] Systermn Manual Part V — Annex required, The amfori
Zero Tolerance | 5: amfori BSC) Tero Tolerance Protocol] BSCI Zero Tolerance
Protocal is to be
fallowad.
amfori @ BSCl www.bsciplatform.org Page 2/19

Trade with purpose

Generated on:20/08/2018



Producer : JIANGYIN YOULITE INTELLIGENT

HOUSEWARE CO.,LTD

DBID : 27812 and Audit Id : 129646
Audit Type : Follow-up Audit

Audit Date : 24/07/2018

amfori () esc

Trade with purpose

Main Auditee Information @

Name of producer :

JIANGYIN YOULITE INTELLIGENT HOUSEWARE CO.,LTD

DBID number : 27812
Audit ID : 129646
Address : 188 Yuedong Road, Yuecheng Town Jiangyin
Province : Jiangsu Country : China
Management Representative : Ms. Shasha Dai / Sales Manager
Contact person: Shasha Dai Sector : Non-Food
Industry Type : Accessories Product group : other accessories (please specify)
Product Type : Clothes rack
.
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Producer :  JIANGYIN YOULITE INTELLIGENT .
HOUSEWARE CO.,LTD amfori @ BSCl

DBID : 27812 and Audit Id : 129646 Audit Date : 24/07/2018 Trade with purpose
Audit Type : Follow-up Audit

Audit Details @

Audit Range : [ Full Audit 4 Follow-up Audit

Audit Scope : B Main Auditee ] Main Auditee & Farms

Audit Environment : B Industrial ] Agricultural ] Small Producer
Audit Announcement : [ Fully-Announced [] Fully-Unannounced  [<] Semi-Announced
Random Unannounced Check (RUC) : No

Audit extent (if applicable) : none

Audit interferences or contingencies (if applicable) : none

Overall rating : N

Need of follow-up : Yes If YES, by : 25/07/2019

Rating per Performance Area (PA)

PA 1 PA 2 PA 3 PA 4 PA 5 PA 6 PAT7 PA 8 PA9 PA 10 PA 11 PA 12 PA 13

Executive summary of audit report

This was a semi-announced follow-up audit for JJANGYIN YOULITE INTELLIGENT HOUSEWARE CO.,LTD (LBAKRF|4#4 st R E AR/ &) which was
located at 188 Yuedong Road, Yuecheng Town, , Jiangyin City, Jiangsu Province, China (L7 SLBA™ B 34 A %< #1885 ). Factory was established and
operated here from 2017. Factory rented the buildings from landlord. It was consisted of one 5-storey partially 6-storey office building, one 6-storey
production building and one 1-storey building used as workshops and canteen. The total lease building area was 15,000 square meters.

The facility specialized in the manufacture of clothes rack. According to the management interview, workers' wage lists and production records, factory did
not have obvious peak and off seasons. Production activities mainly contained pipe making, spraying, injection molding, assembling, inspection and
packing. All the workers were employed directly by administration department. There was no young workers, child labor, dispatched workers, casual
workers used in factory. There was no subcontractor used by factory. Management was in good cooperation with audit team, they attended opening and
close meeting on time, led auditor to take onsite observation, also, they agreed all the findings and signed in onsite CAP.

Remarks: 1.Jiangyin Shengda Construction Material Co., Ltd. GIEAZ% K41 R4 F]) owned the land and all the buildings mentioned in first paragraph.
However, landlord did not have any business in its boundary. Auditee rented the whole land and buildings from landlord. Auditee's management,
employees and production lines were all independent.

2.In previous audit, auditor wrote one 5-storey building used as office, through factory tour and management interview, this building was completed
construction in Nov. 2015 and it was 5-storey partially 6-storey in fact. It never changed its structure after 2015.

3.In previous audit, the product name was cloth floor airer. Ms. Shasha Dai / Sales Manager confirmed to use clothes rack as products' description
because they used latter one to take business with clients for many years. These two products' descriptions were same meaning in Chinese and with
different English callings.

4.Factory changed its payment method from cash to bank transferring from 30 September 2017.

5.The closing meeting was held on 12:00 25 July 2018 which was agreed by management.

6.There was no dormitory inside factory.

7.Auditee owned another business license named: JIANGYIN YOULITE HOUSEWARE CO.,LTD GIEA& F4# R B A &AM 2 F) which business license's
number was 320281000464564. It established from 2014. JIANGYIN YOULITE INTELLIGENT HOUSEWARE CO.,LTD GIFARFIHHFEEERB AR LA FE)
and JIANGYIN YOULITE HOUSEWARE CO.,LTD (ZIFAR 4R E A RAR 2 F) had same employees, management, production lines and production
buildings.
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Audit Type : Follow-up Audit

Audit Date : 24/07/2018
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Trade with purpose

Ratings Summary @

Auditee's background information

Auditee's name :

JIANGYIN YOULITE INTELLIGENT

HOUSEWARE CO.,LTD

Legal status :

Ltd company

Local Name : IRRAREEREARAR Year in which the auditee was founded : 2017
(91320281MA1TNNG4D0Q)
Address : 188 Yuedong Road, Yuecheng Town Contact person (please select) : Shasha Dai
Province : Jiangsu Contact's Email : trade@youlite.com
City : Jiangyin Auditee’s official language(s) for written Chinese
communications :
Region : North East Asia Other relevant languages for the None
auditee :
Country : China Website of auditee (if applicable) : www.youlite.cn
GPS coordinates : N:31°48'34"; E:120°14'31" Total turnover (in Euros) : 15000000.00
Sector : Non-Food Of which exports % : 60.00
Industry : Accessories Of which domestic market % : 40.00
If other, please specify : Production volume : 200,000 Sets / Month
Product Group : other accessories (please specify) Production cost calculation : Yes
If other, please specify : Clothes rack Lost time injury calculation cost : Yes
Product Type : Clothes rack
Auditee's employment structure at the time of the audit
Total number of workers : 293 Total number of workers in the production unit to be monitored (if applicable) :
MALE WORKERS FEMALE WORKERS
Permanent workers 0 0
Temporary workers 114 179
In management positions 13 1
Apprentices 0 0
On probation 0 0
With disabilities 0 0
Migrants (national citizens) 33 66
Migrants (foreign citizens) 0 0
Workers on the permanent payroll 114 179
Production based workers 0 0
With shifts at night 9 10
Unionised 0 0
Pregnant - 0
On maternity leave - 0
.
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Producer :  JIANGYIN YOULITE INTELLIGENT .
HOUSEWARE CO.,LTD amfori BSCI

DBID : 27812 and Audit Id : 129646 Audit Date : 24/07/2018
Audit Type : Follow-up Audit

Finding Report @

Performance Area 1 : Social Management System and Cascade Effect

Trade with purpose

1- Followup Audit [Audit Id - 129646] Audit Date: 24/07/2018 PA Score: D Deadline date:01/01/2019|

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
Factory had appointed one senior manager Ms. Shasha Dai / Sales Manager to make sure amfori BSCI values and principles were followed in a
satisfactory manner. Also, factory established management system to implement amfori BSCI COC and all the workers were trained on amfori
BSCI COC. Purchase department selected factory's significant business partners not only by evaluating their prices and quality, but also their
social responsibility's performances. Management communicated amfori BSCI COC and TOI to them. Five persons organized as an internal audit
group, internal audit was conducted on 05 March 2018. However, non-compliance was still found in this PA.
I RET — a4 EBEENELEEIT &t K Ramfori BSCIRMMEFIR N LAFF S ERMA X ENAT, 3B, T EIL T EEARELIE
amfori BSCIAT A, R i THIB I T amfori BSCIAT /=R EIIE I o RIGER 1 $E T M EZ KR CURIETHEENMRN TR E, HiR1E
XL AR R R THER I, B Z L3R T amfori BSCIRIAT =R I FOME M B SEHE R4 EE MBI AKFF . TR R TR T M/, F201853A
55T NE, BR, MERFEIRIN.

1.1 -  The factory had set up some management procedures to implement amfori BSCI Code of Conduct, such as allow workers to freedom
association, no discrimination to workers, etc. However, not all of the policies were properly implemented. Factory had systematic deficiency in
working hours. Management established the procedure in working time control and management, but there was no specific person assigned to
implement it. Management did not provide training on working time to workers, also, they did not make a plan to supervise workers overtime.
amfori BSCI management represetative did not check the situation of overtime's control. Workers were not told the responsibilities they should
take among amfori BSCI. At last, management did not identify this non-compliance in its internal audit.

I &3 7 — L& Ramfori BSCHT ASF B LB EEZR, w0V A TEMLH. FRWATE, BRW, TEARANBRMTENLE. T
TETAEN ] EBRGIERIERK , B ZEI T TN NI EEMERFXXY, BREF— N AREMELEE. EEZRES A TR TN WS
I, FB, thfiREHIE— AR NE A THMPEN ], amfori BSCIEEE R REHF K A MPHEFIRE R R TRAHES MM 1Eamfori BSClsh
MR, &fE, BEEEEEL HARHFRIE NSRS,

1.4 -  Factory established procedure on capacity evaluation. However, management did not carry out and implement capacity evaluation carefully, they
implemented capacity evaluation without consider workers' overtime situation which caused all the production workers' monthly overtime
exceeded 36 hours from August 2017 to July 2018, except February 2018, it was Chinese spring festival.

I BN T ReiHEMIE R XX, A, EEEEFNEMTIYSEE B VL, M52 se v HaR & B E R A TMER, SBAANE™RTA
DNBEET [HFE20174:8 A £ 201847 A H#EiL 36/, R T201852A 1%, X2HEMEZ T,

Remarks from Auditee:
Agreed

Full Audit [Audit Id - 107559] Audit Date: 04/09/2017 PA Score: D Deadline date:06/12/2017
Good practices

None
IAreas of improvement

The facility had established the management system, including BSCI COC management policies and procedures. A senior manager also had been
appointed to follow the BSCI values and principles well. The relevant documents were reviewed in this audt.Base on satisfactory evidence, the
main auditee partially respects this principle because:
BRI TEERS, HIE TBSCIHH . BFEURBER. A BTEA L thEALBERKILTBSCHT AAENMEE , EEARMPITHEEMBIERHE.
EERVFEETLEEBSCIMAERN,

1.1 -  Through document review, management interview and facility tour, the facility had set up management systme to compliance with the BSCI Code
of Conduct, but some policies were improperly implemented, and did not monitor the management system accurately.
®WEARI THEIEEERERUFEBSCHT AN, BESHIEREITIML FAMNEASITEARRPIITER KEFRBIGL.

1.4 -  Through document review, management interview and facility tour, it was noted that the facility had set up production capacity procedure but did
not assessed production capacity, and it was failed to limit the overtime working hours not exceed the local law requirement.
AV EFVATIREEE, TShs L AIANBEN [n) fh 8RR T2 ME

Remarks from Auditee

Agree with auditor, would correct it as soon as possbile.
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Producer :  JIANGYIN YOULITE INTELLIGENT .
HOUSEWARE CO.,LTD amfori BSCI

DBID : 27812 and Audit Id : 129646 Audit Date : 24/07/2018 Trade with purpose

Audit Type : Follow-up Audit

Performance Area 2 : Workers Involvement and Protection

1- Followup Audit [Audit Id - 129646] Audit Date: 24/07/2018 PA Score: A Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:

Factory held the meeting that workers and their representatives could exchange their suggestion with management on workplace issues. Also,
factory posted amfori BSCI Code of Conduct and Terms of Implementation publicly. Factory had defined long term goals according to amfori
BSCI COC to protect workers, such as environment protection, no bonded labor. Workers and workers' representatives involved in defining these
goals. Workers could raise their complaints through both real name and anonymous channels. According to the grievance record, there was no
compliant in the last year. And factory had grievance mechanism not only faced in internal part but also external part. 2.1 Fully correction.
Management enhanced the frequencies of trainings on amfori BSCI COC, they provided trainings to workers every two months. The recent was
conducted on 11 June 2018. Through workers' interview, all the interviewed workers were aware of amfori BSCI COC's basic requirement.

I %0, bR TE R TRAKRM IS MMERNERZHTENRZ M. 38, T HaFFikliamfori BSCIEIT A NFI A& B SEHESTR T
TE LT 1B #Eamfori BSCIAT =P NIRRT it THIKHAB 47, BIINHTRY . FoRiB557 50, 7 TR TRAKRSMEE T XL B iR, A TRAILLBEEARE
£ WRE IR IR, IRIBRIFILR, ETE—FRNITHBIFILFK, FE, I FIETERANBMNSBHBRFNG, 2.1 TL2RE. EEEM5E T amfori
BSCITASFIBIIE I, thilE24> AiRE—RIFIS 7 T, SR — REEF2018F6 A 118 Bid 7 Tk kI, ARV R A TE T 2
amfori BSCI4T /<P R EARE K,

Remarks from Auditee:

Full Audit [Audit Id - 107559] Audit Date: 04/09/2017 PA Score: B Deadline date:06/12/2017

Good practices

None
IAreas of improvement

The facility had established the system that involve workers on exchange their opinons on workplace. BSCI COC was posted in the facility. The
procedure was reviewed in this audit and the worker representatives were selected by the workers.The facility had established effective the long-
terms goals to protect workers in line with the aspiration of the BSCI Code of conduct. Base on satisfactory evidence, the main auditee partially
respects this principle because:

WELEIT RN IS5MEIE, £V EZLIKITBSCIHIT EN, A TRERBENIBTEL, SV EREBSCIMHALHABAT R TANKLBIF,
Bl #RATLEEBSCIAERN,

2.1 - Through document review, management interview and workers interview, it was noted that the communication records about requirements of social
responsibility between the management and workers were provided by the facility, however, the workers did not know the requirements of social

responsibility or the BSCI Code.
BVEARBEEZR I T ZAMXFHSIHERDEILE, BRVIRFRINLTIFRTHEHLRITENBSCINER,

Remarks from Auditee

Agree with auditor, would correct it as soon as possbile.

Performance Area 3 : The rights of Freedom of Association and Collective Bargaining

1- Followup Audit [Audit Id - 129646] Audit Date: 24/07/2018 PA Score: A Deadline date:

GOOD PRACTICES:

None

AREAS OF IMPROVEMENT:

Not rated.
ENZE S

Remarks from Auditee:

Full Audit [Audit Id - 107559] Audit Date: 04/09/2017 PA Score: A Deadline date:

Good practices

None
IAreas of improvement

No Labor union was established in the facility, but worker representative was also selected by workers themselves. The selection records were
provided for review. The workers also claimed that they could express their opinions to their supervisor or worker representative directly.The
suggestion box was also used by the workers. According to the Grievance Mechanism established by the facility, while it was compliant from the
worker, they would collect the information from the worker confidentiality, investigate and feedback to the compliant workr or published to all
workers after the process complete.

EAERAERIIR, BRIBTERT AITAKR, A ITRRMOITATLUEEAEER A TARRBRIM, tha] LEAE I, IRIE RS B BRI,
HERBIHATRFHERT, ARASERBHERTAR LI TKERL, AHARRBARFHAIRARELR NI,

Remarks from Auditee
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Producer : JIANGYIN YOULITE INTELLIGENT =
HOUSEWARE CO.,LTD amfori @ BSCI
DBID : 27812 and Audit Id : 129646 Audit Date : 24/07/2018 Trade with purpose

Audit Type : Follow-up Audit

Performance Area 4 : No Discrimination

1- Followup Audit [Audit Id - 129646] Audit Date: 24/07/2018 PA Score: A Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:

Not rated.
ENARINN

Remarks from Auditee:

Full Audit [Audit Id - 107559] Audit Date: 04/09/2017 PA Score: A Deadline date:

Good practices

None

Areas of improvement

Through interview and document review, the facility had estabished the policy and procedure to avoid discrimination in the workplace. According to
the management and workers, the workers are hired directly by the management, no matter their race, native place, gender and etc. Their wages
are paid on the same level when they worked at the same position. And they also have the promotion chance or increasing salary chance based on
operational skills.

A ELRI TR AT BIBER, BEA LR A TR, R THIERHEEAQSTEE, F2RMIMME, 851, % £k R THE
EATMEFIN S, MXEH IR T TN TR,

Remarks from Auditee
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Producer : JIANGYIN YOULITE INTELLIGENT

DBID : 27812 and Audit Id : 129646 Audit Date : 24/07/2018

HOUSEWARE CO.,LTD amfori @ BSCl

Trade with purpose

Audit Type : Follow-up Audit

Performance Area 5 : Fair Remuneration

1- Followup Audit [Audit Id - 129646] Audit Date: 24/07/2018 PA Score: C Deadline date:23/10/2018

GOOD PRACTICES:

None

AREAS OF IMPROVEMENT:

5.4 -

5.5-

Payroll records from August 2017 to May 2018 were reviewed. The minimum wage paid to the sampled employees was RMB 11.49 per hour,
which was higher than legal minimum wage RMB 1,890 per month / RMB 10.86 per hour since 1 July, 2017. Overtime on normal working days,
rest days and statutory holidays was paid at 150%, 200% and 300% of normal wage. No overtime hours were noted on statutory holidays. In
previous audit, there was no cleaner, however, factory recruited one cleaner and the payment was RMB 11.49 per hour, the production workers'
minimum payment was still RMB 12.07 per hour same as previous year. First date to the end of month was counted as a wage calculation cycle,
and the corresponding wage was paid by bank transfer on 30th of next month. In Employee handbook, paid annual leave, statutory holiday, sick
leave, marriage leave, maternity leave and funeral leave were defined and implemented accordingly. However, non-compliance was still found in
this PA.

AR T 201748 H 2201845 A BT Fic skt i 4%, FTHERFEAR S, D4 A THRIE T % 211.495//Mf, mFA#E2017E7 18
18907T/A, #8%F10.867T//Nif HIRRAR T ¥ b7k . T4E B ANBERI R4S 665 ML 2, K2 B BER] SRS 205 BE T, SETE 1R B eI RAG3EMBL 2, BT
WRBEMBL, £ ERE P, REEGEL A, T £2018F1 ABE T —REFHL, THRE11.495t/M, &7~ R THRIET 5 hAR12.077T/
INEF, MNEFEMER, THTERSMREA1BEAR, THAETA A30HAHRITHIK KK, DI E R TFRPME T wHEEKR. EEEKE. KRR,
IR, PR AR, FHIREBULME SLhE. BEFFFETUIM,

It was noted that management still not do any calculation of local living wage and they did not collect data of living wage from workers.
Management said they still not make a proper plan to do this job.

HIZR I EEE A EE XN SREEERRIEATIE, iR EMA TR EFE T RORIE. EBEUMIPREEHE—EENA
SRR,

According to management interview, workers' interview and social insurances receipts from August 2017 to June 2018, still not all of workers
were provided with social insurances in factory, but the social insurances participation proportion was increased from 72% to 75%. There were
totally 293 workers in factory and there were 22 re-employed worker after retirement among them and there was no newcomer. Except of these
22 workers, it was noted that 68 of the rest 271 workers were not provided with pension insurance, medical insurance, unemployment insurance,
maternity insurance and industrial injure insurance in factory. All these workers were regular workers, they did not want to pay for individual part
of social insurances. Management allowed workers to take part in social insurances as their wishes. Nobody bought new rural cooperative
medical system or new rural social pension insurance in factory. Management provided training on social insurances to all the workers every
semi year. (Reference law: Social Insurance Law of the People’s Republic of China, Article 72,73)

RIFEEZVR, R ITVRFI2017468 A £2018F6 AWM RIIE, T AT BFAEM R THRIRE THERN, BRHARSRKRLLHIRAT2%8ME T
75%, LI $t45293& 51 T, HPF22Z:RNRIE AT, T &FHUR T, BRT X228 R T2, KT FIRH2714 3 THH68E 5t TRHFER M
FERK. BETRK. RIVRK. EFERKEAMTORE, fIAMXERTHIERXAT, N EIFHERRHDS NS EBERFATREAC
%;ﬁ%iguﬁ%{%ge I BRERIMETHRAZFRR EEEEFFRE—RERMWFIAHIENA T, SEREEN (PEARLMEH
RREENET2,735%

Remarks from Auditee:

Agreed

Full Audit [Audit Id - 107559] Audit Date: 04/09/2017 PA Score: B Deadline date:06/12/2017

Good practices

None

IAreas of improvement

5.4 -

5.5-

The minimum wage paid to the workers were RMB12.07 per hour, which were higher than the local wage standard RMB 1890 per month/RMB
10.86 per hour. All workers' wage were calculation on hourly rate and overtime working were also be paid on 150% and 200% of normal rate for the
extension on the working days and rest days respectively. Currently, no overtime working on statutory holidays. The policies related benefit were
also established, such as annual leave, sick leave, maternity leave and etc. The managment and workers stated the annual leave were scheduled
around the Spring Festival, and they could enjoyed the leave and received the wage on these days. And other leaves also can be requested. Base
on satisfactory evidence, the main auditee partially respects this principle because:

DA FZAMRIET 7 RE/NNT12.075T, BF LHEIET ZihES A 18905T/8/M M 10.865T, i T T 7 M EA X R 1M &, 7 F i inbEst &R mit
FERT, Dl th X FIER T HI150%5200%F ML %, Bl igHEEERBTHMYM, S hES TEMGE, SFEFKR. BR. R
%, BEALMA IR TERBREBRELELN, A TATLUASFHF BRI LEGHEN I, BREVFEATLEEBSCIMAZERI,

Through management interview and document review, it was noted that the facility did not do any survey or calculating of the local living wage
before the audit.

AR E N S RIE A FFR I THRE,

Through management interview and document review, it was noted that in July 2017, 220 out of 304 workers had participated in retirement
insurance, medical insurance, unemployment insurance, maternity insurance and work-related injury insurance; and the facility provided other
employees with commerical injury insurances. In accordance with PRC Labor Law article 72 & article 73

201747 A, V93044 51 TH220% R THMT FERK, BT REFX VAR, THREMEFTRE, S 4 HMm A TRETELENMRK,

Remarks from Auditee

Agree with auditor, would correct it as soon as possbile.
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Producer :  JIANGYIN YOULITE INTELLIGENT .
HOUSEWARE CO.,LTD amfori @ BSCI

DBID : 27812 and Audit Id : 129646 Audit Date : 24/07/2018 Trade with purpose

Audit Type : Follow-up Audit

Performance Area 6 : Decent Working Hours

1- Followup Audit [Audit Id - 129646] Audit Date: 24/07/2018 PA Score: D Deadline date:23/11/2018

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
Fingerprint attendance system was used to record the time in/out. The facility defined from Monday to Sunday as a week. Normal working hour is
8 hours per day and 5 days per week. All the workers except security guards, cooks and injection molding workers had one shift, the time was
08:00-11:00, 12:30-17:30, they sometimes had 2 hours overtime in weekdays and they always took overtime on Saturdays. Cooks had one shift
too but the time was 09:00-13:00, 14:00-18:00. Security guards and injection molding workers had three shifts, the time was 07:00-15:00, 15:00-
23:00, 23:00-07:00. Attendance records from 01 August 2017 to audit date were reviewed, attendance record in August 2017 was also reviewed
because payroll in August 2017 was in the scope of this audit. 12 samples from December 2017, March 2018, May 2018 were selected
respectively. Maximum 2 hours overtime per day, 16 hours overtime per week, 70 hours overtime per month and longest consecutive working
days were six days. Also, according to attendance record of current month, it was found 2 hours maximum overtime working on weekday, 38
hours overtime from 01 July 2018 to 24 July 2018. During the workers' interview, workers confirmed that they worked overtime voluntarily.
However, non-compliance was still found in this PA.
A ARLES RS LR R T E TR, T EXBA—ZEB B A—1N28, EEIT/ENEZ5K8/N—E, BRTRE., B IHFE R T 258
BRI TEA—NYER, TAER 7] 208:00-11:00,12:30-17:30, #fi I TEB L ESA 2/ AIMBE, il 8 RERNHETMIE, BT hE TR,
{B 2 E 2 09:00-13:00, 14:00-18:00, fRRFN;EEE 51 THIN LR, i) [E407:00-15:00, 15:00-23:00, 23:00-07:00, 1MV iZ1E T M20174E8A1BE
HIZLRMEBHICF MBS, 20178 AME iR thik = [ T 2E N2017FE8 A M T R R TEIX KA H 4%SEH 2N, 720174128 ,20185FE3 A F
2018458 HHIER T 120K AR, Hip R K BANBET [H12/h i, SR AREMBE16/0 0, KB IMBE70/0 N, JKEL TR, Bt BIEFHZLANEE
itk RIS ATAE B BN ) y2/8 6, M201847 A 18 1201847 A 24 B INBEHT (7] 938/, 7t TYjikER R, MIHZMAIE R, BRHERFED
R

6.2 -  Factory did not have an effective overtime management control system. It was noted that all the production workers* monthly overtime exceed 36
hours from August 2017 to July 2018, except February 2018, it was Chinese spring festival. Management established the procedure on working
time control and management, however, they said quantity of received orders were not stable, they did not dare to recruit lots of workers in one
time, besides, factory was recruting workers all the time, but they did not recruit expected quantity workers. At last, HR department said factory
did not have a system to alert workers whose monthly overtime exceed 36 hours or would exceed 36 hours. Workers were glad to take overtime
for making money. We selected December 2017, March 2018, May 2018 as samples and found: 1) the monthly overtime 12 out of 12 random
selected workers worked 62 hours in December 2017; 2) the monthly overtime 12 out of 12 random selected workers worked 64 hours in March
2018; 3) the monthly overtime 12 out of 12 random selected workers worked 70 hours in May 2018; Reference law: PRC Labour Law article 41
Remark: Workers maximum monthly overtime from 01 July 2018 to 24 July 2018 was 38 hours.
I &A—NARHIMIEERS, T2, AL 5 TR A IBEN (A 7£201748 A {3 EI201847 A A9 B 1d 36/ M, FRT20185F2A X2 H
EmE T, EEERL T TAENNMEEER, BREFEE " PIIT, EEEUEIMIT AREFHE, TR MEBEAREMNRAT, S5 I —
BERETEE, BRFLABEINTHREN AT, &5, ABRITUENRE —NRIKHE A YL (58 36/ M S ZASI36/MTHI R T, 5
TUifihfi EEMBE S k. FANEERT20174128, 2018438, 2018FE5 AENFER, KIL: 1)MEHHMER124 R ThHF124, 20174128, AmM
W v62/0 0 ; 2)FEHLIHER 1248 A Teh A 124, 152018438, AMPEN64/1Ni); 3)EHHER124 R ThH 124, £201845A, AMBLAT0/N; &
SEAREM (RN RKEFE T Z)E) 415 5% i T201847 A1 HE24 B ik A MBER (] 38/,

Remarks from Auditee:
Agreed

Full Audit [Audit Id - 107559] Audit Date: 04/09/2017 PA Score: D Deadline date:06/12/2017
Good practices

None
IAreas of improvement

The facility had established the policy of the working time. According to the document review and interview, the workers worked no more than 40
hours per week for the regular working time, but the workers worked more than 36 hours per month in the latest 12 months except February which
was covered the Chinese New Year. The sample workers’ maximum over time hours was 2 hour a weekday, 8 hours a rest day, 0 hours a holiday,
14 hours a week and 58 hours a month in the testing months. The longest consecutively working days was 6 days in the testing periods. Though
most sample workers’ monthly overtime hours were over the legal limited 36 hours per month, from the holistic approach, it did not impact other
performance areas. No one looks tired in the working time, no worker injured due to the overtime working during the last 12 months, no forced labor
was noted, all the overtime hours were voluntary, no subcontractor or home worker noted. Base on satisfactory evidence, the facility partially
respects this principle, because:

AV T T HIEE, FESXH A RN 01 TV kP, ML 5 TEEIER TR [ 240/, RFELSETHEBL7X, BEdE124 A vt &R
I TEEMERNIS/NN BRTHPEEFBEIN2AH), Ak 7 TREXKKXINBEIN 022/, BRKKINPIS/N, 1R BRINEE, &REKAMIE
14/, 8 A RKINBIS8/MT . RE KBRS L HFEAR 51 T A SBR[ &0 T iR @ M ERI36/M, EMBIRKE, Hth20 i1 0 %A ZENFM. 7
TR REAAE LERES, WEFARNMBDRA TS, FARMAMMNMNE R TEEMN, BFHREY T, hRELISEIMREL. B
EFWHEMIERE, SR ARLEEBSCIMAZRI.

6.2 -  Through management interview, worker interview and document review, the overtime woking hours were exceed the local law requirement. It was
noted that: 1) The monthly overtime working hours of 10 employees randomly selected were 58 hours in July 2017 (current month); 2) The monthly
overtime working hours of all 8 employees randomly selected were 56 hours in April 2017 (random month); 3) The monthly overtime working hours
of all 7 employees randomly selected were 56 hours in Dec. 2016 (random month); In accordance with the PRC Labour Law article 41
AV E A INBE )RR I T A E R, AR 1) 72017487 A (HAETA), BEHLEERRI10A A VPR R)3ARI58/MT; 2) 72017448 (BEHLA), Bt
HRBY8A A InHERT (A 5K FI56/M; 3)7E20164E12 8 (BEHLA ), FEHLIZERRI7 A B INBERT i) 5K FI56/ M

Remarks from Auditee

Agree with auditor, would correct it as soon as possbile.
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Audit Type : Follow-up Audit

Performance Area 7 : Occupational Health and Safety

1- Followup Audit [Audit Id - 129646] Audit Date: 24/07/2018 PA Score: A Deadline date:23/12/2018

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
Factory had established health and safety management procedure. Management provided training on health and safety to all the workers. Also,
factory identified the laws & regulations on health and safety and took risk assessment on it. Evacuation plans were posted at each floor in a
conspicuous position, workers could easily understood them. Emergency lights and exit signs were installed properly, factory installed sufficient
fire hydrants and fire extinguishers throughout the workshops. Fire alarms were installed in each workshop. All the fire equipments were
inspected every month. Factory provided work-related injury records sheet and work-related injury research report for review. There were five
qualified first aiders in factory. Fire drills were conducted twice per year, the latest fire drill was conducted on 12 January 2018. Drinkable water
could be easily access to in workshops. Test report of drinkable water was obtained by factory. There was one electrician for electrical
maintenance and safety inspection. Each workshop had first aid kit with sufficient medicines and medical equipment. Ventilation, temperature
and lighting in the production workshops were appropriate. Factory had special equipments such as travel cranes and elevators, there were
qualified persons in charge of them. Workers took meals in canteen for free, factory provided cooks' health certificates and food business license
for review. Factory provided in-service occupational health examinations to all the needed workers. Chemicals were stored with anti-leakage
device. 7.3 This finding should be moved to 7.1. 7.7 Fully correction. All the chemicals in chemical warehouse were stored with anti-leakage
devices provided by management. And management cleaned the devices regularly. 7.9 Fully correction. Management posted occupation hazard
notification cards on spraying workshop, welding workshop, injection molding workshop and polishing workshop. Workers said the notification
cards were posted from January 2018 and they knew the contents of them. 7.17 Partially correction. Management installed locks for all the travel
cranes' hooks in factory. Through factory tour, workers used the locks in travel cranes skillfully. Management always supervised workers to use
them. Remark: The facility did not provide transportation or dormitory for employees, so 7.23 and 7.24 were rated N/A. However, non-compliance
was still found in this PA.

I BIATRERREMEEERF, EERRREBERRSMWBISIENAT, #8, T RNH T REMEIERENFBELHET XEITHE . Biag &
KIGEE e — ZHERME, A TAUESHERE], T ERNRETNATEREHOMA, 40 ERFTA RSEE# T 2% 8HN
BIK KRG HHERESD EABRET  TAMER RSN ABENE, T RETIE-FMITHiRURIGiAERE, T A5RF RN
BRI, SHFFESI B2E L — R, RIEHHERGE 172018451 A 128 5K, RAKRTWUR 5 07E 4 7 BIRER, T/ B4G T RAKEIRE. T A
—NHIfAFTESMHERNRERE, SN ENHAR S BRI RET LENSRE, £ ¢ NEMEXEE, RENRANRREE, T AHH
AT RN, AR AMARGTTEN, A TEREZRREFE, T RETHIMRRIENE KL VFRNER S, T RET M ReilE
FEAFEREN AT LR GRERN B SRER, 730 NEBE T7.1, 7.7 T2RE, LFROEERENILERTFRBRERZIRE TS
REE. EEEEHREXNEE, 7.9 REWE, EEEEGE T, AR, SEBE RS IKE T POLRRE SRk, A TIEHFM
201841 A FFIA5KIY, Mhi 1M LEMAR, 7.17 BOHRE. BB AT ARATERMEFRRET 90, Bt dlnED;, A TRAMERIT S
. EEEEERE R TEASE, %35 T ReHBMES L R T, AT L7 23517 2415 N TER. BNHEFFETUKIL.

71 - 1.During the period from September 2017 to July 2018, there were 16 new comers (4 pipe making workers, 4 spraying workers, 8 injection
molding workers) and 6 workers left factory (3 pipe making workers, 1 spraying workers, 2 injection molding workers). Management still not
provide pre-service and off-service occupational health examinations for these workers who contacted with noise, dust and chemicals.
Management said they conducted in-service occupational health examinations to workers annually, so they thought the pre-service and off-
service occupational health examinations were not a compulsive requirements. (Laws and Regulations: Occupation Disease Prevention Law of
P.R.C, Article 35) 2.Factory provided test report for indoors noise in metal processing (pipe making) workshop which was issued on 10 March
2018, but the noise standard was still overproof, management said it was very hard to take physical noise reduction on every production
machines, also, factory did not have budget to update the machines which meet the noise standard requirement in recently. (Laws and
Regulations: Provisions Occupation Disease Prevention Law of P.R.C, Article 26)

172201789 A E2018F7A 2], —HE16R/ AN AT AAHIE R T, 48HB AT, 84XV R T)F6K R THEF I GLHIE AT, 14H2 R
I.2%FBHT), EBEMAEFRME L RKETHE KR ARG A X MRS, 0 CFERMA T, EBEUhIIEE N 7 TEMEN R
HAMV AR, BT LAMBATLLC Y R BTN RS R PR AR R R — N RS ER . (BFREEN  (PEANRJKMEIR R AE)ESR) 2T RETE
BT (F1E) ERHERNRE IR E, KAT2018F3A108, BREZHARN, EBEEURENE AL K&ERAMERE, FEI &8
TETER B FARIEE BRI %, (BFREEN: (PENRITEIL R AE)526)

7.2 -  According to management interview, workers' interview and social insurances receipts from August 2017 to June 2018, it was noted that 90 of
293 workers were not provided with industrial injure insurance in factory. Also, factory did not provide commercial accident insurance to these
workers in this period, management said they provided commercial accident insurance before but it was out of expiry. (Reference law: Social
Insurance Law of the People’s Republic of China, Article 33)

RIBEBEEEVIR, S TUjIRFI201748 A F 201846 A futt (RUKHE, T/ 2934 il THAH 0B I TRHIRE TR, 7B, T RATEXERI HA%
X5 TIREEVESMRE, BEE UMM G A4S N TRETEVEMRE, BRELLH T, SZEFEN (PLARKMEHSRNIE)E33E

7.6 -  1.lt was noted that the factory still provided normal cotton masks instead of dust proof masks to welding and polishing workers in pipe making
workshop, workers could not distinguish the difference between them, management did not pay attention on it. (Laws and Regulations: PRC
Work Protective Equipment Oultfit Standard, Article 8) 2.It was noted that workers who was transporting heavy cargos were still not wearing the
steel-toed safety shoes, management confirmed that they did not buy the safety shoes for workers, workers said they were always careful and
they were not hurt by cargos. (Laws and Regulations: Work Safety Law of the People's Republic of China, Article 42)
1LHEBRRKIIT REEAHE R EBEMITEN A TIREMAOE, I REMNSETERSOE, IITHERSEN 2R, EBEEFE
WEAN ), (BEHRE (7oA ARE AR A E8%K) 2. HE R KIS EWH R THRREFNLTRE, EEERIMLIIRENATIE
K RE, ATUMIIERERD, REHRIDNGE . (SEEFEN (DEAREMEREE ™ K)FE425)

7.11 - 1.lt was noted that the facility didn't obtain the Fire Safety Inspection Certificate of one 5-storey partially 6-storey office building (1800 square
meters), one 6-storey production building (11000 square meters) and one -storey production building (13000 square meters) for review. (Laws
and Regulations: Fire Prevention Law of the P.R.C, Article 13) 2.It was noted that the facility didn't obtain the Building Construction Inspection
Certificate of one 5-storey partially 6-storey office building (1800 square meters), one 6-storey production building (11000 square meters) and
one -storey production building (13000 square meters for review. (Laws and Regulations: Construction Law of the P.R.C, Article 61) Remark:
These buildings mentioned above were all completed construction after 2008.

1. PFE R R I L S REAR (3 — 552 R EB6 2 1800 75 K Jp A HEFI — 762 11000 /7 K &£ 7~ 4 A — 5 12 13000 75 K &£ - R H BRI i & . (5%
EREEM (R ANRJFIEAIGE)E135) 2. 0GR R\ EER Bt — V352 B ER6 2 1800 F 5 K /3 AMEFI— #4562 11000 75 R A 7~ # F — #4571
JE13000F K&/ # R T MR & (BFFRFEEN (PEARKMERIVE)E1R) &£ : U LRRWEFRYT2008F 2 FEMIET,

7.17 - 1.It was noted that there were 10 drilling machines in pipe making workshop, 2 out of them were still not installed with belt encasements for belt
pulley, management said the encasements were missing and they could not but the new ones from manufacturer because manufacturer did not
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sell belt encasements individually. (Laws and Regulations: General rules of design on health and safety of production facility (GB5083-1999),
Article 6.1.2) 2.1t was noted that three bottles of argon gas cylinders found in pipe making workshop were not fixed, there were 1.5 meters high
and very heavy, could falled down and hurt workers' bodies.

1P R IH E E M F 1068 8 FLHL, HPM28MARENRTHRRENTE, EBZUMTERKRT, MNIKEMET RIGLHBIBTE, BN
EFT REPME LR WS, (BFBRFEN (R &R D ARSI (GB5083-1999)56.1.25%) 2.1 kA K I HIE 4 1 ANESKHE
REEE, ENE1.5KEHEARE, SWMIEIHIY 5 THSAK,

Remarks from Auditee:
Agreed

Full Audit [Audit Id - 107559] Audit Date: 04/09/2017 PA Score: B Deadline date:06/12/2017
Good practices

None
IAreas of improvement

The entire workplace was clean and tidy. Drinking water was provided free for workers. Fire extinguishers, safety exits and emergency lights were
installed properly in the facility.And sampled fire facilities were tested OK. All routes and stairway were clean in the facility. Through employee
interview, the facility had conducted twice fire safety drills for employees in last 12 months. And trainings of facility rule were conducted for
employees by the facility management. All randomly selected employees knew how to use the fire equipments and where to go when fire was
happen. The transportation buses and dormitory was not provided to employees. Base on satisfactory evidence, the main auditee partially respects
this principle because:

AV EEA A7 RIGER L TS B, IR T SR RIIAK EFUBEARE, MR EH, 2N EEth2BYH, & hiltiTT EE2REEE
21, AN ERIERE LR HTT T, A TEHRRMILERINMERKKBINR R EN LB, S EFREAHBFENESS I
I, Mk EETELEEBSCIHAFREI,

7.1 - Based on document review, workers interview and factory management confirm, the factory could not provide the occupational health examination
report of all workers exposed to occupational disease hazards. The factory only provided 29 workers with on duty ocupational health examination.
And no pre job and off-the-job health examination was conducted. In accordance with PRC Occupational Disease Prevention Law article 36
I TRREMES RPNAEE KA R TR B REGIR S, T 4294 01 TIRE T K AP RIBNR AR . T RIB M X ATFIE b I a0 R R
K% R T,

7.3 -  Through document review, facility tour and factory management interview, it was noted that the noise level of metal process workshop was over
85dB, but the factory did not take engineering action to improve the situation. In accordance with Provisions on the Supervision and Administration
of Occupational Health at Work Sites Article 20
D EBMITF [ EES B, ERRETIRRELURERS,

7.6- During facility tour, management interview and workers interview, it was noted that facility did not provide dust proof mask to welding and polishing
workers, the factory only provided normal cotton mask to them. In accordance with PRC Work Protective Equipment Outfit Standard item 8. Based
on site observation, no safety shoes were provided to all the workers who were carrying or transporting heavy products. In accordance with
Production Safety Law of the People’s Republic of China Article 42
RN EBFABIRFITE A TIREAENHAENE, REMAIRTEMIRYSOE, I AARRRSESTAREIMESEYHI AT,

7.7 - Based on site obsevation, there was no 2nd container was provided in the chemical warehouse. In accordance with Regulation for Safety of
Hazardous Chemical, Article 20.

DA E R EERE - REH.

7.9 - During facility tour, management interview, the factory didn't post occupation hazard notification card on sprary powder workshop, welding and
polish workshop. In accordance with Law of the People's Republic of China on the Prevention and Control of Occupational Diseases, Article 24
TEBH, FTEE, R RIRE R AT SN,

7.11 - Based on facility management interview, document review, there was no Building Structure Safety Certificate or Record and no Fire Safety
Certificates/Building Fire Safety Register Certificate for all factory buildings. In accordance with PRC Construction Law Article 61 (Effective from
March 1, 1998)and in accordance with PRC Fire Prevention Law article 11.

DA RFRET Bk TR E (R ER)CHBRERE (FER) .

7.17 - Based on site observation and facility management confirm, there was no belt protection of two drill machines and no lock of the travel cranes'load
hook. In accordance with PRC Safety Manufacturing Law article 33
2B HANERA R TR E, THMRWEEN,

Remarks from Auditee

Agree with auditor, would correct it as soon as possbile.
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Performance Area 8 : No Child Labour

1- Followup Audit [Audit Id - 129646] Audit Date: 24/07/2018 PA Score: A Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:

Not rated.
ENARINN

Remarks from Auditee:

Full Audit [Audit Id - 107559] Audit Date: 04/09/2017 PA Score: A Deadline date:
Good practices

None
IAreas of improvement

The facility had established the hiring procedure, which showed how to avoid hiring child labor. The workers claimed that they know the one who
younger than 16 years were not hired in this facility. The youngest worker in the facility was 21 years old.
©WESRN THEGIELDRAT IS RBREL, M TRRMUIMES IV FRIBIE16S L THA T, FR&E/NMHRATE21%,

Remarks from Auditee

Performance Area 9 : Special protection for young workers

1- Followup Audit [Audit Id - 129646] Audit Date: 24/07/2018 PA Score: A Deadline date:

GOOD PRACTICES:

None

AREAS OF IMPROVEMENT:

Not rated.
it

Remarks from Auditee:

Full Audit [Audit Id - 107559] Audit Date: 04/09/2017 PA Score: A Deadline date:
Good practices

None
IAreas of improvement

The facility had established the procedure of young worker protection, through there was no young worker in the facility. The youngest worker was

21 years old. Therefore, 9.4, 9.5 and 9.6 were rated as N/A.
BNVBLRBI T REF IR GIE, BRIV EFRMATIRE2NY, BRIEE— T REFEIRER, Bt 9.4, 9.5509.64 1T AN/A,

Remarks from Auditee
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Performance Area 10 : No Precarious Employment

1- Followup Audit [Audit Id - 129646] Audit Date: 24/07/2018 PA Score: A Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:

Not rated.
ENARINN

Remarks from Auditee:

Full Audit [Audit Id - 107559] Audit Date: 04/09/2017 PA Score: A Deadline date:
Good practices

None
IAreas of improvement

There were no seasonal workers, apprenticeships, subcontractors and temporary workers were employed. Through interview and document
review, the faciltiy had signed labor contract with all workers who came to the facility in the first day, and the length were two years. One copy of
the labor contract was also provided to workers. The wage were also paid regularly to workers.

ixlk;&ﬁﬁmé%‘l‘ ZiE. AT, I TH, FERBHAGRIVBEMINIZIT T AR, SRARI2E, FH AT hEeW kG- s8RE

Remarks from Auditee

Performance Area 11 : No Bonded Labour

1- Followup Audit [Audit Id - 129646] Audit Date: 24/07/2018 PA Score: A Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:

Not rated.
ENARINN

Remarks from Auditee:

Full Audit [Audit Id - 107559] Audit Date: 04/09/2017 PA Score: A Deadline date:
Good practices

None
IAreas of improvement

The facility had established the disciplinary procedure for all workers. There were no fine policy in the facility, instead of oral warning, written
warning and dismissal base on the violation level. The workers claimed that the management was kind to them, and there were no any form of
servitude, forced, bonded, indentured, trafficked or non-voluntary labour.

WELRI T EMRGIE, EPRENREE MBUALES, TAGIRBENAXRMENERAR. ATRTEEA IS IIHLRNE, &F
ERTIRZEE B BHIER K&,

Remarks from Auditee
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Performance Area 12 : Protection of the Environment

1- Followup Audit [Audit Id - 129646] Audit Date: 24/07/2018 PA Score: A Deadline date:23/09/2018

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:

Factory obtained Environmental impact assessment report and EIA approval. All the production wastes including chemical wastes were
transmitted to qualified collector. Factory had energy saving management procedure and recorded monthly consumption of water and electricity.
Wastewater generated from workshops were treated by factory and discharged to local sewage treatment plant. Factory provided wastewater
treatment agreement with sewage treatment plant for review. Cooling water generated from injection molding workshop was recycling. Domestic
sewage was emitted into its pipe network. NC in 12.3 should be moved in 12.1. 12.1 Partially correction. Management obtained Environmental
impact assessment report in November 2017 and EIA approval on 15 January 2018. However, environmental protection acceptance check report
for completed construction project was registered and waiting for local environmental protection bureau's inspection. However, non-compliance
was still found in this PA.

I BfG T AR ERMIAE R MR E RIS, AL KN SELEREYBERS THRRME KRS, T AR TAEERE
B3, FidkTENAKHMERE., £R-ERNT IV EKEIT BITAE, RRHEA S5 KAEL, T RE T M5 KRR B L, 5F
BB 7 ] A K R E M E5E T KEBHERATGKEN, 12 3MFFETNZBINE12.1. 121 BHHE . T £2017F11 BRI T HEZME
PG &R FHFE2018F1 A 15BEG T B Mk ERit £, A, BRUBAERMBRIRKINEELEMT, EFFLMARBIKE, B
=2, hEFFETRM,

12.1 - The factory obtained obtain environmental impact assessment approval on 15 January 2018 and they applied for the environmental protection
acceptance checking for their completed construction project, but they were still waiting for the inspection. (Laws and Regulations: Measures for
Administration of Environmental Protection Acceptance Check upon Completion of Construction Project, Article 17)

I 722018F 1 A15 BB T HIRHMIHERIH &, ENHRIFTBUIBERIHAERF Kk, BEMAEFTENE. (SEBEFEN (BRUHERT
HERP R EEIENE L H)

Remarks from Auditee:
Agreed

Full Audit [Audit Id - 107559] Audit Date: 04/09/2017 PA Score: B Deadline date:06/12/2017
Good practices

None
IAreas of improvement

The facility had not maintained complete enviromental documents. Base on satisfactory evidence, the main auditee partially respects this principle
because:
B EERBTENIMRX G, M FHEETLEEBSCIKASEREN,

12.3 - Through document review and management interview, it was noted that the facility could not provide Environmental Impact Report, relevant
Approval or Environmental Construction Project Acceptance Checks for the newly built project for review. In accordance with PRC Environmental
Impact Assessment Law article 17, article 22 and PRC Measures for Administration of Environmental Protection Acceptance Check upon
Completion of Construction Project article 17
AV FBER R W T B BT, #E 8 LURIMRR TI IR S Bt 4%,

Remarks from Auditee

Agree with auditor, would correct it as soon as possbile.

Performance Area 13 : Ethical Business Behaviour

1- Followup Audit [Audit Id - 129646] Audit Date: 24/07/2018 PA Score: A Deadline date:

GOOD PRACTICES:

None

AREAS OF IMPROVEMENT:
Not rated.
ENZE S

Remarks from Auditee:

Full Audit [Audit Id - 107559] Audit Date: 04/09/2017 PA Score: A Deadline date:
Good practices

None
Areas of improvement

The facility had established procedure of Ethical behavior. The training related the ethical behavior was also arraned for management staffs.And

conducted Ethical behavior Assessment.
®VEARL TEEZEEERSF, FEEAEEEATIHTTEIEENEXIE AT T EEZR R T,

Remarks from Auditee
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